Women's Economic Empowerment Framework

Gender equality in the value chain: How to give women the power and the tools to participate in the value chain on the same footing as men
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The Road to Women's Economic Empowerment

Application of the WEE framework in different value chain situations

Situation #1

Women in household Farming

Situation #3

Women as entrepreneurs

Investing in equipment Starting a processing company
Constraints ‘\( Constraints
Limited access to seeds and fertilizers ‘ Women aren’t recognized as entrepreneurs

No financial freedom
Decision role in household farming not recognised

Limited access to loans
Limited connection with other entrepreneurs and service providers
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Situation #2

Women in producer organisations

Becoming an active member Women as emplogees
Constraints

Limited access to extension services and input provision Working in a company

Few female members Constraints

No women in leadership positions Bad working conditions

Limited access to management positions

Solutions fl'Ol'I'I fl'Gl'I'IEUJOI'k: Women are less educated and less skilled
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